Teacher - Job Profile

“Bear fruit — fruit that will last” John 15v16-17

Reports to: Head of Department

Core Purpose of the Role

The core purpose of the Teacher is to secure sustained, fruitful progress for students through the design, delivery and

evaluation of high-quality teaching and learning over time.

Teachers at the school take professional responsibility for curriculum implementation, assessment, classroom culture and
pastoral relationships, working to the Teachers’ Standards and contributing to a learning environment shaped by high

expectations, care and consistency.

Teachers are stewards of both academic formation and character development, supporting the school’s Christian

vision of a community in which students grow intellectually, morally and socially.

Key Responsibilities and Duties
Teaching and Learning

¢ Plan and deliver coherent programmes of learning in line with agreed curriculum intent and schemes of work.

e Teach with clarity, authority and ambition

e  Ensure that lessons build knowledge, understanding and skill progressively over time.

e Adapt teaching to meet the needs of students, including those with SEND, EAL or additional barriers to learning,
e Draw on professional judgement and guidance.

e Make purposeful use of assessment to inform future teaching and support students improvement.

e Take responsibility for examination classes, assessment outcomes and sustained progress where applicable.

Classroom Culture and Character Education

e  Establish, maintain and shape a calm, purposeful and respectful classroom culture.

e Teach and act in line with the school’s behaviour policy.

e Build strong professional relationships with students based on trust, consistency and high expectations.
e Model and promote the school’s Christian values through daily classroom practice and interactions.

e Contribute actively to students’ personal development, character and sense of belonging.

Assessment, Recording and Reporting

e  Assess, record and monitor student progress accurately and consistently.
e Provide meaningful feedback that supports improvement and resilience in learning.
e Prepare reports and contribute to parental communication in line with school procedures.

e Use assessment information to reflect on and improve teaching practice.
Pastoral and Safeguarding Responsibilities

e Contribute proactively to the school’s pastoral system,

e Take responsibility for students’ wellbeing and development beyond individual lessons.

e Actalways in accordance with statutory safeguarding/child protection guidance and our school’s policies.
e Remain vigilant to safeguarding concerns, reporting these promptly through established channels.



Professional Responsibilities

o  Fulfil the professional duties of a teacher as set out in the School Teachers’ Pay and Conditions Document.
e Participate constructively in professional development, department and whole-school improvement activity.
e Attend meetings and carry out duties as reasonably required by the Headteacher.

e Work collegiately with colleagues, support staff and leaders to ensure the effective running of the school.

e Observe and implement school policies, contributing positively to a culture of professionalism and care.

Professional Standards

Teachers are expected to work consistently to the Teachers’ Standards, taking responsibility for:

e securing progress over time

e curriculum and assessment quality

e behaviour as something actively shaped, not merely maintained
e professional conduct, reflection and growth

e safeguarding and pastoral responsibility

This role carries ongoing responsibility for teaching groups, curriculum delivery and student outcomes, distinguishing it
from temporary or cover-only teaching roles.

Person Specification
Experience

e For ECTs: Successful completion of Initial Teacher Training, with experience of teaching in a school setting.
e For experienced teachers: Proven track record of securing good student progress and outcomes.

Professional Knowledge

e Secure subject knowledge and understanding of its place within the wider curriculum.

e Knowledge of statutory curriculum requirements and assessment expectations.

e Understanding of how literacy, numeracy and digital skills support learning across subjects.
e Awareness of SEND, safeguarding and health and safety responsibilities in teaching.

Skills

A reflective classroom practitioner who:

e plans and teaches with clarity and purpose.
e promotes excellent conduct effectively and consistently through character education.
e assesses learning thoughtfully and uses evidence to inform teaching.

o reflects on practice and seeks continual improvement.
Attributes

e Supportive of the Christian ethos of the school.
e Displays moral, intellectual and personal integrity and authority.
e  Flexible, resilient and optimistic in the face of challenge.

e Committed to equality of opportunity, community cohesion and student social mobility.



e Effective and generous team member who gets on well with other people.

Qualifications

¢ Qualified to degree level.
e Qualified Teacher Status (unless applying for an unqualified teaching post).
e Commitment to ongoing professional development and reflective practice

Professional Development

e Access to induction, safeguarding training and character education based CPD.
e Opportunities to undertake targeted professional development.

e Potential progression into middle leadership and senior leadership roles.

NOTE: The Russell Education Trust has adopted the School Teachers' Pay and Conditions Document as the basis for
teacher pay and conditions in all its schools.



