Moulsham Infant School Job Description
The school is committed to safeguarding and promoting the welfare and safety of children and expects all staff to share this commitment, following the school’s child protection procedures.  As an attachment aware school we also expect all staff to abide by our ethos, policies and practices which provide all children, but particularly those who have experienced neglect, loss and trauma with security and stability through reliable, empathic and attuned relationships.
Teacher:  main scale

Responsible to:  the Headteacher

Responsible for:

i) high quality teaching and the social development of the individual children which form the class allocated for each academic year as well as other children when appropriate, ensuring the highest standards of care, learning and achievement for all children. 

ii) Subject leader for at least one subject.
1.  General Duties

The Conditions of Employment for Teachers specify the general professional duties of all teachers, and it will be your duty to:

· provide a safe and stimulating environment that supports enquiry, activity and sustained learning, where children feel secure and confident;
· provide a calm atmosphere in which children can thrive;

· use teaching strategies that keep children engaged through effective questioning, appropriate presentation and good use of resources;

· promote the school’s ethos and values,
· effectively plan for children’s learning according to their needs;

· assess, record and monitor children’s progress;

· set high expectations for pupil behaviour;

· observe the school’s equal opportunities policy in all aspects of day-to day duties relating to staff, pupils, members of the public and other agencies;

· take responsibility for implementing school policies and practice, including the school’s staff code of conduct;

· form positive relationships with parents;

· be a good role model for children;
· be aware of current educational issues;
· work effectively as a member of the school team, establishing and maintaining good relationships with colleagues, parents, children and governors;
· take responsibility for one’s own continuing professional development, including performance management procedures;

· be accountable for the quality of learning and the achievements of all children in the class;

· meet parts one and two of the Teaching Standards;
2.  Particular duties of a subject leader:

· draft, review, revise curriculum policy;

· monitor and evaluate policy implementation;

· advise on and monitor curriculum planning;

· be responsible for resources;

· advise and lead colleagues on teaching & learning;

· analyse and report on results of assessment throughout the school;

· make a specific contribution to whole school development planning by writing and reviewing action plans and being responsible for a budget.

· engage in CPD activities as appropriate;

· be responsible for maintaining and updating all documentation for that subject;
· be responsible for driving the subject throughout the school;
The duties may be varied to meet the changing circumstances of the school at the reasonable direction of the Headteacher.

The job description does not form part of the contract of the employment.

