
 Thank you for your interest in this post. 

 The following information is necessary to ensure that full consideration can be given to all 
 candidates. The information given will be treated as confidential. 

 Please complete the application form in black ink or type and ensure you complete all the 
 sections. The Declaration must be signed and can be found on the reverse of this form. 

 If you have any special requirements and/or require reasonable adjustments to enable you to 
 complete this form and/or during the recruitment process please contact the office. 
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 Disclosures 
 Shortlisted candidates will be asked to complete a Self-Disclosure Form (SD2) to disclose 
 whether: 

 ●  they have any unspent conditional cautions or convictions under the Rehabilitation of 
 Offenders Act 1974; or 

 ●  they have any adult cautions (simple or conditional) or spent convictions that are not 
 protected as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 
 (Amendment) (England and Wales) Order 2020. 

 ●  they are subject to any prohibitions relevant to the role 

 The amendments to the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 
 (2013 and 2020) provides that when applying for certain jobs and activities, certain 
 convictions and cautions are considered ‘protected’. This means that they do not need to 
 be disclosed to employers, and if they are disclosed, employers cannot take them into 
 account. Guidance notes are available to accompany the SD2 form to assist candidates 
 with information which must be disclosed.  Any information  disclosed will be treated in the 
 strictest confidence. 

 Where appropriate for the role, a disclosure/status check will be sought from the 
 Disclosure and Barring Service (DBS) in the event of a successful application, along with 
 other relevant pre-employment checks. 

 Shortlisted candidates applying for a relevant post in a school setting covered by the 
 Childcare (Disqualification) Regulations 2018 (“the Regulations”) will be asked to 
 complete a Disqualification Declaration Form. 

 A disqualified person may only be employed in a relevant post if they obtain a waiver from 
 Ofsted. A copy of the Disqualification Declaration Form is available from the school office 
 if you wish to review this Form prior to submitting your application. 

 Safer Recruitment Declaration 
 It is unlawful for a person who is barred from working with children to apply to work in a regulated 
 position. 

 I certify that I am not disqualified from working with children or subject to any 
 sanctions imposed by a regulatory body which would prohibit or restrict me from 
 applying for this post. 
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