
 
 
 

 
HEAD OF CURRICULUM & QUALITY 
 
Job Title        
Head of Curriculum & Quality   
  
Reports to: 
Deputy Head of Foundation 
 
Direct Reports 
SEN Teachers, Outreach SEN Teacher 
 
Liaison with 
SLT, SEN Teachers, HLTAs, Emotional Wellbeing Coordinators, wider staƯ team, external agencies and 
qualification providers 
 
Core Purpose 
 

 To drive the strategic vision of the Foundation through the development of a high-quality, 
adaptive and vocational curriculum which meets the needs of all students.  

 To monitor and evaluate curriculum planning to ensure that provision meets the needs of 
students and aligns with qualification requirements.  

 To develop and expand the range of qualifications and accreditation pathways available across 
the Foundation.  

 To ensure that all staƯ are supported to deliver high-quality learning experiences and 
qualification specifications eƯectively.  

 To ensure that a full range of resources is available to support opportunities across the 
curriculum.  

 To lead on all aspects of learning and teaching, including assessment, tracking, quality 
assurance and curriculum development.  

 To contribute strategically as a member of the Senior Leadership Team (SLT), including active 
involvement in the School Development Plan (SDP), self-evaluation and school improvement 
priorities.  

 To support monitoring, evaluation and review processes linked to student progress, quality of 
education and wider provision.  

 To undertake the role of Deputy Designated Safeguarding Lead (DDSL).  
 To be an inspirational leader that creates an ethos and culture of high staƯ morale.  
 To hold staƯ to account for professional conduct and practice.  
 To lead by example in fostering an open, transparent and equitable culture.  
 To undertake cover and hub support where appropriate and as directed by the Headteacher or 

Deputy Headteacher. 
 
 
Duties 

 To ensure that all qualification specifications and awarding body requirements are fully satisfied, 
including student registration, assessment and internal verification processes.  

 To advise and support staƯ regarding the range and quality of evidence required for student 
portfolios and accreditation.  

 To liaise with awarding organisations and external partners regarding moderation, standards 
verification and curriculum development.  

 To ensure that staƯ are confident in using assessment, evidence-gathering and tracking systems 
eƯectively.  



 To plan, monitor and evaluate the eƯectiveness of provision across the curriculum.  
 To support the development of high-quality adaptive teaching, pedagogy and curriculum practice 

across the Foundation. 
 To undertake hub teaching responsibilities as required by the Head of Foundation/Deputy Head 

of Foundation. 
 To plan and deliver CPD linked to learning, teaching, curriculum and assessment.  
 To identify priorities for improvement through monitoring, assessment and quality assurance 

processes and contribute to strategic development planning.  
 To contribute directly to the implementation, monitoring and review of the School Development 

Plan.  
 To support self-evaluation processes and contribute evidence towards Ofsted readiness and 

quality assurance activities.  
 To support student progress conferences, ensuring that adaptations to provision are agreed, 

recorded and reviewed appropriately.  
 To analyse assessment and progress data in order to support improved outcomes for students.  
 To research and engage additional practitioners, opportunities and partnerships that enrich 

curriculum provision.  
 To research and explore opportunities for learning within other educational, vocational and 

community contexts.  
 To support the development and review of curriculum, assessment and quality assurance 

policies.  
 To support consistency in curriculum delivery, expectations and classroom practice across the 

Foundation.  
 To work collaboratively with therapeutic, pastoral and operational teams to ensure a holistic and 

joined-up approach to provision.  
 To support safeguarding systems and contribute to a strong safeguarding culture across the 

Foundation.  
 To promote and uphold the values and ethos of the Foundation at all times.  

 
 
General 

 To participate in the performance management process, taking personal responsibility for 
identification of learning, development and training opportunities in discussion with line 
manager 

 To comply with individual responsibilities, in accordance with the role, for health &safety in the 
workplace 

 To ensure that all duties and services provided are in accordance with the Foundation's Equal 
Opportunities Policy 

 The Executive Board is committed to safeguarding and promoting the welfare of children and 
young people and expects all staƯ and volunteers to share in this commitment 

 The duties above are neither exclusive nor exhaustive and the post holder may be required by the 
Head of Foundation to carry out appropriate duties within the context of the job, skills and grade 


