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The Role

Post: Job Share Class Teacher

Location: Holland Haven Primary School, Holland On Sea, Essex, CO15 5PP
Hours: One day per week 20%

Salary: Teachers Main Pay Range 1 - 6

About the Role:

This is a permanent part time position to work initially in a Year 5 Class as part of a
job share.

The Governors of this successful, popular and friendly school wish to appoint a
highly motivated & committed class teacher with outstanding practice to join our
strong and dedicated team.

We would like the applicant to:
® be committed to providing the best education opportunities for all children
e demonstrate outstanding practice with high expectations of pupil attainment
e have excellent interpersonal skills and be able to work as part of a team
e demonstrate a willingness to participate fully in all aspects of school life.

We can offer:
e pupils who enjoy all aspects of school life
enthusiastic and dedicated teaching and support staff
working as part of a committed team
an opportunity to help shape the future of teaching and learning
supportive parents and governing body.

The ethos of our school reflects the values and attitudes that characterise any caring
family and community. The atmosphere of the school, the quality of relationships
and the way in which the school helps to deal with difficulties, all combine to develop
children who will have a fair sense of justice and the ability to be valued citizens of
the future.



To discuss the opportunity further please contact Mrs Sue Bardetti, Headteacher via
admin@hollandhaven.essex.sch.uk to arrange a conversation.

This school is committed to safeguarding and promoting the welfare of children and
young people and expects all staff and volunteers to share this commitment. This
position is subject to an enhanced DBS with Child Barred List check, a review of the
internet and satisfactory written references.

Please take care to complete the application in full, as incomplete applications will
not be considered. We reserve the right to close the vacancy early if there is a high
level of interest, so recommend that you submit your application at your earliest
convenience.



The application process and timetable

Application deadline: | 4pm on Friday 16th January 2026 with shortlisting on
Monday 19th January 2026.

School visits: Email headteacher@hollandhaven.essex.sch.uk
Interviews: 2nd and 3rd February

Contract details: Job share contract

Salary: Teachers Mainscale points 1 - 6 (£32,916 - £45,352

FTE) (£6,523 - £9,070 actual)

Start Date: 1st September 2026

The candidates selected for interview will be informed after shortlisting and
details of the interview process will be provided.



Safeguarding, Safer Recruitment and Data Protection

At Holland Haven Primary School we recognise that personnel are in a unique
position in the care of children. The responsibility for all staff to safeguard pupils
and promote their welfare, as stated in Section 175 of the Education Act (2002) is one
that is central to our ethos, our policies and our actions. All children are deserving of
the highest levels of care and safeguarding, regardless of their individual
characteristics or circumstances and we are committed to applying our policies to
ensure effective levels of safeguarding and care are afforded to all of our pupils.

We have a principle of open competition in our approach to recruitment and will seek
to recruit the best applicant for the job. The recruitment and selection process aims to
ensure the identification of the person best suited to the job based on the applicant's
abilities, qualifications, experience and merit as measured against the job description
and person specification. The recruitment and selection of staff will be conducted in
a professional, timely and responsive manner and in compliance with current
employment legislation and relevant safeguarding legislation and statutory guidance.

All information is stored securely and any information supplied by unsuccessful
candidates will be destroyed through a confidential waste system after six months
from notifying unsuccessful candidates, in accordance with our information and
records retention policy.

The school ensures all applicant data is stored and processed appropriately.



Year 5 Teacher

Job description and Person Specification

MAIN PURPOSE

To be responsible for achieving the best possible standards in work and conduct for all
pupils in the class and to promote and safeguard the welfare of all pupils within the school.

DUTIES AND RESPONSIBILITIES

All Teachers are required to carry out the duties of a school teacher as set out in the current
‘School Teachers’ Pay and Conditions Document’ and all Teachers job descriptions are linked to the
DfE Teachers’ Standards 2012. Teachers’ work performance will be assessed against the Teachers’
Standards as part of the performance management process.

The post holder shall:
Set high expectations which inspire, motivate and challenge pupils.
- Teach pupils across the age and ability range.

- Establish clear targets for achievement and evaluate progress through the use of appropriate
assessments and take into account analysis of these data.

- Prepare, develop and deliver teaching programmes using materials and techniques which will
engage and stimulate pupils of all abilities.

- Give pupils regular feedback, both orally and through accurate marking and encourage pupils to
respond to the feedback, reflect on progress and take a responsible and conscientious attitude to
their own work and study.

Promote good progress and outcomes by pupils.
As a class teacher:
- Monitor the personal and social development, health and welfare of each pupil in the class.

- Have a thorough knowledge of all pupils in the class through data provided, and contact with
pupils, parents and staff colleagues as appropriate.

- Be aware of the relevant curriculum for all pupils in the class and monitor the academic progress
of pupils through their reports, studies, grades and contact with other teachers.

- Encourage and be aware of the involvement of pupils in the school’s extracurricular activities.

- Be aware of pupils’ capabilities and prior knowledge. Plan teaching to build on these,
demonstrating knowledge and understanding of how pupils learn.



- Use an appropriate range of observation, assessment, monitoring and recording strategies as a
basis for setting challenging learning objectives for pupils of all backgrounds, abilities and
dispositions and to underpin good quality teaching and learning.

Demonstrate good subject and curriculum knowledge:

- Maintain a secure up-to-date knowledge of relevant subject areas through participation in
training and development opportunities identified by the school or as an outcome of the appraisal
process.

- Deliver the curriculum as relevant to the age and ability of the pupils.
- Set appropriate homework in line with school policy and the homework timetable.

- Support the development the pupils’ reading, writing, mathematics and communication skills
through the curriculum.

- Demonstrate an understanding of and take responsibility for promoting high standards of literacy
including the correct use of spoken English at all times.

Plan and teach well-structured lessons.
- Contribute to the development of schemes of work.
- Engage in short, medium and long term planning of lessons and sequences of lessons.

- Demonstrate a clear understanding of appropriate teaching strategies relevant to the age and
abilities within the group.

- Plan and undertake enrichment & extension activities where possible to consolidate and extend
the knowledge and understanding pupils have acquired.

Adapt teaching to respond to the strengths and needs of all pupils:
- Monitor the progress of groups to close any gaps between them.

- Teach appropriately differentiated lessons which will enable pupils of lower ability to engage with
the subject and learn effectively to challenge and stretch pupils of higher ability.

Make accurate and productive use of assessment:

- Use formative and summative assessment opportunities to maximise pupils’ progress.

- Use relevant data to monitor progress, set targets, set homework and plan subsequent lessons.
Manage behaviour effectively to ensure a good and safe learning environment:

- Implement whole school strategies to support behaviour for learning.

- Carry out break time duties as scheduled.

- Establish a framework for discipline with a range of strategies using praise, sanctions and rewards
consistently and fairly.



- Maintain good relationships with pupils, exercise appropriate authority and act decisively as
necessary.

- Be a positive role model and consistently demonstrate the positive attitudes, values and
behaviour which are expected of pupils.

- Promote and safeguard the welfare of all pupils within the school, raising any concerns in
accordance with the school’s protocols and procedures.

Fulfil wider professional responsibilities:

- Take opportunities to develop professionally and share good practice to develop consistently high
standards of teaching and learning.

- Facilitate the work of support staff to enhance pupils’ progress.

- Work collaboratively with parents and carers to support pupils’ progress.
- Support pupils to develop wider key skills

- Uphold all school policies.

- Attend and actively participate in meetings.

- Make a positive contribution to the wider life and ethos of the school.



Person Specification

Essential

Desirable

Qualifications

- Qualified Teacher Status

- Degree

- Evidence of continuous professional
development

Experience - Experience of teaching in Key Stage 2. | - Teaching experience across the
whole primary age range
Knowledge & - Understanding of KS2 National - Specific expertise and enthusiasm for

Understanding

Curriculum

- Ability to deliver well planned and
stimulating lessons across the
curriculum and ability range

- Knowledge and understanding

effective behaviour management
strategies and the ability to put these
into practice

- Knowledge of what constitutes
effective teaching and learning
including different styles of learning

- Evidence of planning, organisation,
implementation, assessment and

record keeping

- Ability to support less able children
and extend the more able

- Knowledge of current educational
trends and initiatives

- Knowledge of SEN Code of Practice

planning and teaching a creative, cross
curricular approach.

- Understanding of strategies and
methodologies for quality first
teaching.




Skills - Consistently good KS2 teacher - Willingness and ability to contribute
to whole school development

- Ability to maintain an orderly,
attractive and well managed classroom | - Willingness and ability to contribute
to extracurricular activities

- High expectations of pupils to do their
very best and make significant progress

+ Ability to help pupils become
independent learners

- Competency in ICT and ability to use
ICT across the curriculum

 Well organised and good
communication skills

- Ability to establish sound professional
relationships with children, colleagues,
parents and community

Equal Opportunities - Commitment to Inclusion and
diversity

Other Requirements - Adaptability
- Flexibility

- Energy, enthusiasm and warmth
- Hard working

- A can do attitude

Holland Haven Primary School is committed to safeguarding and promoting the welfare of our
children and young people and expects all staff and volunteers to share this commitment. The
successful applicant will be required to undertake relevant safeguarding checks in line with
Government safer recruitment guidelines.



