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‭Dunmow‬‭St‬‭Mary’s‬‭Primary‬‭School’s‬‭Equality‬‭Statement‬

‭The‬‭Governing‬‭Board‬‭is‬‭committed‬‭to:‬

‭•‬ ‭Promoting‬‭equality‬‭of‬‭opportunity‬‭and‬‭community‬‭cohesion‬‭where‬‭the‬‭diversity‬‭of‬‭different‬
‭backgrounds‬‭and‬‭circumstances‬‭is‬‭appreciated‬‭and‬‭positively‬‭valued.‬

‭•‬ ‭Promoting‬‭the‬‭fundamental‬‭British‬‭values‬‭of‬‭democracy,‬‭the‬‭rule‬‭of‬‭law,‬‭individual‬‭liberty‬
‭and‬‭mutual‬‭respect‬‭and‬‭tolerance‬‭for‬‭those‬‭with‬‭different‬‭faiths‬‭and‬‭beliefs.‬

‭We‬‭expect‬‭all‬‭staff,‬‭volunteers‬‭and‬‭other‬‭workers‬‭to‬‭share‬‭this‬‭commitment.‬ ‭It‬‭is‬‭recognised‬‭that‬
‭this‬‭can‬‭only‬‭be‬‭achieved‬‭through‬‭sound‬‭procedures,‬‭good‬‭inter-agency‬‭co-operation‬‭and‬‭the‬
‭recruitment‬‭and‬‭retention‬‭of‬‭competent,‬‭motivated‬‭employees‬‭who‬‭are‬‭suited‬‭to,‬‭and‬‭fulfilled‬‭in‬‭the‬
‭roles‬‭they‬‭undertake.‬

‭The‬‭Governing‬‭Board‬‭recognises‬‭the‬‭value‬‭of,‬‭and‬‭seeks‬‭to‬‭achieve‬‭a‬‭diverse‬‭workforce‬‭which‬
‭includes‬‭people‬‭from‬‭different‬‭backgrounds,‬‭with‬‭different‬‭skills‬‭and‬‭abilities.‬ ‭We‬‭are‬‭committed‬‭to‬
‭ensuring‬‭that‬‭recruitment‬‭and‬‭selection‬‭is‬‭conducted‬‭in‬‭a‬‭manner‬‭that‬‭is‬‭systematic,‬‭efficient,‬‭and‬
‭effective‬‭and‬‭which‬‭promotes‬‭equality‬‭of‬‭opportunity.‬ ‭Selection‬‭will‬‭be‬‭on‬‭the‬‭basis‬‭of‬‭merit‬‭and‬
‭ability,‬‭assessed‬‭against‬‭the‬‭qualifications,‬‭skills‬‭and‬‭competencies‬‭required‬‭to‬‭do‬‭the‬‭job.‬ ‭We‬‭will‬
‭uphold‬‭obligations‬‭under‬‭law‬‭and‬‭national‬‭collective‬‭agreements‬‭to‬‭not‬‭discriminate‬‭against‬‭applicants‬
‭for‬‭employment‬‭on‬‭the‬‭grounds‬‭of‬‭age,‬‭sex,‬‭sexual‬‭orientation,‬‭marital‬‭status,‬‭disability,‬
‭gender-reassignment,‬‭pregnancy‬‭and‬‭maternity,‬‭race,‬‭colour,‬‭nationality,‬‭ethnic‬‭origin,‬‭religion‬‭or‬
‭belief.‬

‭An‬‭equality‬‭statement‬‭will‬‭be‬‭provided‬‭to‬‭all‬‭applicants‬‭for‬‭jobs.‬ ‭The‬‭school‬‭may,‬‭where‬
‭appropriate,‬‭apply‬‭positive‬‭action‬‭to‬‭encourage‬‭applications‬‭from‬‭particular‬‭groups‬‭where‬‭they‬‭are‬
‭underrepresented‬‭in‬‭the‬‭workplace.‬ ‭In‬‭exceptional‬‭legitimate‬‭circumstances‬‭the‬‭school‬‭may‬‭apply‬‭a‬
‭genuine‬‭occupational‬‭qualification‬‭to‬‭a‬‭particular‬‭role.‬

‭The‬‭school:‬

‭•‬ ‭Will‬‭take‬‭positive‬‭steps‬‭to‬‭create‬‭a‬‭culture‬‭through‬‭its‬‭governing‬‭board,‬‭managers‬‭and‬‭other‬
‭employees,‬‭workers‬‭and‬‭volunteers,‬‭in‬‭which‬‭everyone‬‭can‬‭feel‬‭confident‬‭of‬‭being‬‭treated‬‭with‬
‭fairness,‬‭dignity‬‭and‬‭respect.‬

‭•‬ ‭Aims‬‭to‬‭create‬‭a‬‭work‬‭environment‬‭in‬‭which‬‭all‬‭individuals‬‭are‬‭able‬‭to‬‭give‬‭their‬‭best;‬‭where‬‭all‬
‭decisions‬‭are‬‭based‬‭on‬‭merit‬‭and‬‭which‬‭is‬‭free‬‭of‬‭harassment,‬‭victimisation‬‭and‬‭bullying.‬

‭•‬ ‭Actively‬‭challenge‬‭stereotyping,‬‭bias‬‭and‬‭discrimination‬
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‭•‬ ‭Will‬‭provide‬‭appropriate‬‭training‬‭and‬‭support‬‭to‬‭employees‬‭to‬‭secure‬‭understanding‬‭of,‬‭and‬
‭compliance‬‭with,‬‭its‬‭aim‬‭and‬‭expectations.‬

‭•‬ ‭Will‬‭ensure‬‭that‬‭equality‬‭issues‬‭are‬‭considered‬‭and‬‭regularly‬‭reviewed,‬‭including‬‭assessing‬
‭implications‬‭for‬‭people‬‭with‬‭particular‬‭protected‬‭characteristics‬‭as‬‭an‬‭integral‬‭part‬‭of‬‭our‬‭policy‬
‭development‬‭and‬‭decision‬‭making‬‭processes.‬

‭•‬ ‭Will‬‭remove‬‭the‬‭possibility‬‭of‬‭any‬‭initial‬‭unconscious‬‭bias,‬‭to‬‭ensure‬‭equality,‬‭diversity‬‭and‬
‭inclusion‬‭in‬‭all‬‭aspects‬‭of‬‭employment,‬‭such‬‭as‬‭recruitment‬‭and‬‭promotion.‬

‭•‬ ‭Will‬‭ensure‬‭that‬‭recruitment,‬‭promotion‬‭and‬‭other‬‭selection‬‭exercises‬‭such‬‭as‬‭redundancy‬
‭selection‬‭will‬‭be‬‭conducted‬‭on‬‭the‬‭basis‬‭of‬‭merit,‬‭against‬‭objective‬‭criteria‬‭that‬‭avoid‬
‭discrimination.‬

‭Behaviour‬‭or‬‭actions‬‭by‬‭members‬‭of‬‭staff‬‭against‬‭the‬‭spirit‬‭and/or‬‭the‬‭letter‬‭of‬‭the‬‭law‬‭or‬‭this‬‭policy,‬
‭including‬‭but‬‭not‬‭limited‬‭to‬‭acts‬‭of‬‭discrimination,‬‭bullying‬‭or‬‭victimisation‬‭against‬‭employees‬‭or‬‭others‬
‭in‬‭the‬‭school‬‭community‬‭will‬‭be‬‭considered‬‭disciplinary‬‭matters‬‭and‬‭will‬‭be‬‭dealt‬‭with‬‭under‬‭the‬
‭school’s‬‭Discipline‬‭and‬‭Dismissal‬‭Procedure‬‭and‬‭may,‬‭in‬‭some‬‭cases,‬‭lead‬‭to‬‭dismissal.‬


