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Further particulars 
 

Post: Y1 CLASS TEACHER (MPS) 
 

Required: Summer term June 2020 fixed term contract maternity cover 
 
 
The Post 
 
The post is for the Y1 class 
 
Currently: 21 pupils 
 
Contract: Fixed-term to cover maternity leave of Y1 class in the first instance 
 
Effective from: Summer term 2-June 2020 
 
The Candidate 
 
We aim to keep children at the heart of what we are doing and want a teacher who inspires pupils to believe in 
themselves to achieve. 
 
The head teacher and Trust are seeking to appoint a highly competent, dynamic and skilled KS1 teacher who is able 
to motivate, challenge and support pupils to achieve and make great progress. A positive can-do attitude, sense of 
humour and a team player are essential requirements! 
 
Those able to offer subject expertise in any subject or particularly maths would be an advantage. A desire and 
willingness to contribute to whole school curriculum development, which is a key priority of the school would be 
welcomed as would the ability to offer wider enrichment opportunities to the children.  Please state this in your 
supporting statement. 
 
All full time teachers are loaned a school laptop. 
 
 
Professional Development 
 
We can offer the successful candidate a fantastic opportunity to innovate and shape the curriculum for their class 
and subject with the support of a year group partner and other experienced teachers/subject leads. There also exists 
the potential to contribute and influence the practice of our recently opened school and beyond; working across our 
family of three schools in The Learning Partnership Trust (TLPT).  
 
Additional opportunities for extended professional development and support may be available within TLPT; a family 
of schools with the aim of working in collaboration in order to share and develop the best practice so that all our 
children receive an outstanding education to achieve the best outcomes. 
 
If you would like to be part of our team to grow this outstanding vision, we would warmly encourage you to visit us 
and our great children prior to submitting an application, so that you are able to fully appreciate the unique and 
special opportunity on offer. 
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Please telephone the main office to make an appointment, and/or if you would like to have an informal chat about 
the position then please ask to speak to Isobel Barron- head teacher. Further information and application packs are 
available via www.essexschoolsjobs.co.uk or the schools website www.roseacres.co.uk 
 
 
The Process 
 
Applications should consist of a completed Essex application form, with an accompanying letter.  The application 
should relate specifically to this school and the letter of application forms an important part of it. 
 
Application forms should be completed in BLACK ink, BLACK ballpoint or CLEAR typescript, and submitted on line 
with JobScence (www.essexschoolsjobs.co.uk) or posted to: 
 
Mrs I Barron 
Head teacher 
Roseacres Primary School 
Roseacres 
Bishops Stortford 
Herts 
CM22 6QY 
 
Alternatively applications may be emailed to admin@roseacres.essex.sch.uk.  However, if shortlisted you will be 
required to sign a copy of the application form. 
 
Applicants via JobScene will automatically receive notification of the result of their applications, but if an 
acknowledgement is required for postal applications, a stamped self-addressed envelope should be enclosed. 
 
Closing date: 3.2.19 noon    Interviews anticipated: w/c 10.2.19 
 
The Appointment 
 
The Trust and staff are committed to safeguarding children. Appointments will be subject to satisfactory references, 
DBS, and medical checks. The school is an equal opportunities employer. 
 
It is normal for the Appointment Committee to offer the appointment to the selected candidate on the day of the 
interview.  It is therefore, important that every candidate be ready to give a definite reply in the event of his/her 
being offered the appointment. 
 
The school reserves the right to appoint a suitable candidate earlier than the stated closing date. 
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