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Job Outline
TEACHER OF MUSIC
Responsible to: Head of Faculty
Salary Grade: Main / Upper Scale
Full time/Part time: Full time / Part time considered
The Role

An exciting opportunity has arisen to join a unique school. Paxman Academy is a brand new
STEM school which will be entering its second year in September 2020. It is a heavily
oversubscribed school which is held in high regard in the community. We are seeking to
appoint an ambitious Teacher of Music who will exhibit passion for their subject and instil a
love of learning. The post will be for one year in the first instance, but is likely to be extended
as the school grows.

Job Purpose
To deliver high quality music provision through lessons and extra-curricular clubs.

Key Responsibilities

The School Teachers' Pay and Conditions Document specifies the general / professional duties of
all teachers. In addition, certain particular duties are reasonably required to be exercised and
completed in a satisfactory manner.

To teach excellent lessons and promote a love of music

To develop a comprehensive scheme of work for music and ensure that ensure that units of

work in music are challenging.

Ensure a strong understanding of the KS3 curriculum and KS4 qualification specifications

Demonstrate strong subject knowledge and a willingness to continually develop this

Maintain an understanding of curriculum developments in the subject

Maintain high expectations in lessons and follow the school’s behaviour policy

Regularly assess students' work and provide feedback to ensure strong pupil progress

Contribute to the planning of the Faculty through production of resources and schemes of

work

> Contribute to the STEM ethos of the school through extra-curricular opportunities and
partnership with local organisations

> Establish and maintain positive relationships between school and parents/carers

> Contribute to the pastoral work of the school through the role of form tutor
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The duties above are neither exclusive nor exhaustive and the post holder may be required to carry
out appropriate duties within the context of the job, skills and grade.

The duties may be varied to meet the changing demands of the school at the reasonable discretion
of the Headteacher.

Safeguarding

> Demonstrate a commitment to keeping children and young people safe

> Report any disclosure made to you to the appropriate person

> Report any safeguarding concerns in the workplace to the appropriate person
> Maintain an awareness of the Trust policies in relation to safeguarding
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The Sigma Trust is committed to safeguarding and protecting the children and young people that
we work with. As such, all posts are subject to safer recruitment process, including the disclosure of
criminal records and vetting checks. We ensure that we have a range of policies in place which
promote safeguarding and safer working practice across our schools.

General

> To participate in the performance and development review process, taking personal
responsibility for identification of learning, development and training opportunities in
discussion with line manager

> To comply with individual responsibilities, in accordance with the role, for health & safety in
the workplace

> Ensure all duties and services provided are in accordance with the trust’s Equal Opportunities
Policy

Whilst every effort has been made to explain the main duties and responsibilities of the post, each
individual task needing to be undertaken may not be identified.

The post-holder will be expected to comply with any reasonable request from a manager to
undertake work of a similar level that is not specified within this job description.

This job description may be amended at any time following discussion with the Headteacher and/or
CEO, and will be reviewed annually.

GREATER THAN THE SUM OF ITS PARTS



