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Colchester

OLD HEATH COMMUNITY FRIMARY SCHOOL

LOWER KEY STAGE 2 CLASS TEACHER ~ PERSON SPECIFICATION

QUALIFICATIONS
Essential
+ Qualified Teacher status

o,

% Evidence of continuing professional development

EXPERIENCE
Essential
+« High quality classroom teaching / teaching practice experience particularly with KS 2
Desirable
« Experience of teaching other year groups
% A commitment to creativity in the curriculum
« Experience of leading curriculum subjects (appropriate to stage in career). Experience of
leading English across EYFS, KS1 & KS2 would be advantageous.

KNOWLEDGE
Essential
« Awareness of current issues in primary education e.g. assessment within age expectations,
principles of ‘learning outside the classroom’.
+ Knowledge and understanding of the SEN Code of Practice in relation to classroom practice
+ Knowledge of assessment through KS2 and Statutory Assessments procedures for KS2 Year
6 SATs

(IR

PERSONAL QUALITIES
Essential
«+ Ability to demonstrate
~ Energy, enthusiasm and love of teaching!
~ Good communication and interpersonal skills
~ Excellent self management and highly motivated
« Approachable
+ Able to work as part of a school team
¢ Ability to lead and inspire other staff
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Colchester

OLD HEATH COMMUNITY FRIMARY SCHOOL

KEY STAGE 2 CLASS TEACHER ~ JOB DESCRIPTION

Job Title and Grade: Main Scale / UPS Class Teacher for Lower Key
Stage 2
(Subject Leader area to be negotiated as
appropriate)

Responsible to: Headteacher

Responsible for: 1. Educational and social development of the

individual children who form the class allocated
for each specific academic year.

2. Main curriculum leader for one or two subjects
to be negotiated as appropriate

The Professional duties of teachers, (other than the Headteacher) are set out in the School Teachers
Pay & Conditions Document and describe the duties required of all teachers. In addition, the specific
requirements of the post of classroom teacher, along with the particular duties expected of the post
holder have been set out below:

Main Activities

Develop and monitor curriculum area of the school as above.

Monitor and evaluate the effectiveness of the curriculum area across the whole school
Update and revise curriculum document and guidelines as necessary.

Ensure that resources are in good repair and suitably displayed and available.

Advise other staff on the availability of resources and how effective use of them can be made
in their teaching.

Advise Headteacher of additional resources which are required.

Attend appropriate In-service Courses and meetings.

Give guidance, support and encouragement and lead In-service work for colleagues.

The duties may be varied to meet changed circumstances in a manner compatible with the
post held.

This job description does not form part of the contract of employment. It describes the way the post
holder is expected to perform and complete the particular duties as set out above.



