
 

 

     
 

Specialist Social, Emotional and Wellbeing Support Assistant 
 for the GROW Provision 

                                                                                                                                                            
 
Purpose of the GROW Provision 

• To provide high quality specialist support for primary aged children who have an 
Education, Health and Care Plan where the main category of need is social, emotional 
and mental health difficulties (SEMH).  

 

• To enable children with social and emotional wellbeing difficulties to make demonstrable 
progress in their social and emotional development and with their learning. 

 

• To achieve agreed outcomes so that each individual child can transition to an appropriate 
school. 

 

• To be a centre of expertise for schools and LA to access support and knowledge about 
children with social and emotional wellbeing needs 

                                                                                                                       
 
Job Description-  
The generic Learning Pathways LSA job description will apply plus… 
 
Specific GROW responsibilities  
As a member of the Social, Emotional and Learning Support team within the provision your role 
will be to 
 

1. Support a carefully planned and structured learning experience which will promote more 
positive behaviour. 

 
2. Help the child/children to be more confident and independent learners. 

 
3. Promote the child’s/children’s personal and social growth. 

 
4. Support successful integration to the identified provision. 

 
5. To liaise with parents and other school professionals. 

 
 
Competencies and skills needed 
The GROW model will be integral to the provision. 
You will need to demonstrate the ability: 
 
• understand and use a range of strategies in working effectively with children with a variety of 

social, emotional, and behaviour difficulties.  



 

 

 
• To develop, nurture and model positive adult and peer relationships in line with the Learning 

Pathway’s and GROW’s values and expectations. 
 
• To build on the strengths and resources of the child. 
 
• To ensure that all safeguarding and child protection matters are dealt with in line with policies 

and procedures and statutory requirements. 
 

• To be able work in partnership with GROW Strategic Lead, operational lead, other school staff, 
parents and other education professionals. 

 
• To be able to work flexibly and creatively. 
 
• To contribute to assessment, planning, monitoring and evaluations. 
 
                                          
Other duties 
To support with other GROW related support work when and as required. 
 
 
Code of Conduct 
 You will be expected to follow the Learning Pathways Code of Conduct  
 


