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Nurture — We share the belief that a loving,

caring and inspiring learning environment will
lead to academic and emotional security.

Individuality — We make time to listen to the ideas
and needs of every child, understanding that they can
be challenged to reach their full potential when they
feel valued and happy.

Creativity — We work hard to ensure that our curriculum
provides opportunities for curiosity, exploration, imagination and innovation:
through this our children believe that learning possibilities are endless.

Success - We foster an ethos of life-long learning and develop
confident achievers who understand the importance of effort,
challenge and determinations.

Job Opportunities...

We are always really keen to hear from interested applicants, Details of specific roles are
available on our website at dsmprimary.essex.sch.uk/about-us/job-vacancies/

Please contact our office on 01371 872340 for an application pack and further details.
We welcome and encourage visits to the school so that you can get a feel for the
environment and culture here.

If you are applying on a speculative basis we do have a bank of teachers who work with
us in a supply capacity and are often looking for more people for this team.
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- ways to ensure that their focus is on the are happy and confident. We want all our staff to
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they can take responsibility for their own learning and behaviour.
Our positive behaviour policy is key to ensuring the children

are held accountable for their actions and given the tools with
which to address any issues they have. We have a strong pastoral
care ethos and a team in place who can provide advice and
practical in-class assistance for any children with specific needs.
Your classroom is your responsibility, however, support from the
leadership team is always available should you want it.
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behaviours that will help them to achieve this. We
also always want to remember the innate sense of
fun that children have and ensure that we capture
the essence of this in their school life.




