JOB DESCRIPTION TEACHER OF THE DEAF

Responsible to: Headteacher

DUTIES:

The Conditions of Employment for School Teachers specify the general professional duties of all
teachers. In addition, certain particular duties are reasonably required to be exercised and
completed in a satisfactory manner.

PARTICULAR DUTIES:

To be responsible, as appropriate, for the leadership, management and organisation of the
Resource Base

To be responsible for a group of Hearing Impaired pupils, working in mainstream and
within the Resource Base

MAIN ACTIVITIES ATTRIBUTABLE TO DUTIES:

1.

To display good teaching practice in line with the aims and objectives of the School Policy.

2. To share responsibility with colleagues for promoting and safeguarding the welfare of pupils

oo

7.

at the school

To carry out statutory assessment requirements in line with Government Policy and work
closely with the Special Needs Support Service, the Educational Psychology Service and
School Staff.

To contribute to reviews and reassessments and provide information to parents.

To liaise with relevant teaching staff so that progress is carefully monitored.

To work closely with colleagues in the planning and preparation of work, assessment and
record-keeping of individual education programmes to enhance children’s progress and
their access to the National Curriculum.

To assist with providing INSET within the school.

COORDINATION:

Ensuring consistent agreed policy throughout the school.
Ensuring that targets in the School Development Plan related to the area are achieved.

MONITORING AND REVIEW:

Monitoring and reviewing policy, practise and provision
Involving all staff in the review and development of policy
Monitoring and evaluating children’s progress and achievements in the Resource Base.

THE RESPONSIBILITY MUST:

Impact on educational progress beyond the teacher’s assigned pupils
Involve leading, developing and enhancing the teaching practice of others
Involve accountability for leading, managing and developing the Resource Base.



