
 
 
 

VACANCY 
 

Bournes Green Infant and Junior Schools 
 

SENCO 
 

Location: Bournes Green Infant and Junior Schools 
Pay Range/Salary: MPS/UPS (Enhanced SECAT pay scale)  
 Actual salary £20,776.80 - £33,616   
Start Date: September 2022 
Contract Type: Permanent 
Days per week: 4 days 
Application Closing date: Tuesday 24th May 2022 midday 
Date of Interview: Thursday 26th May 2022 
 
 

Southend East Community Academy Trust (SECAT) and Bournes Green Infant and Junior 

Schools are seeking to appoint a highly motivated and inspiring SENCO to join our team to 

ensure our children receive the education they deserve. You will bring an innovative and 

creative approach to supporting and enhancing SEN provision across our schools, whilst 

effectively managing and developing the progress and achievement of our SEND pupils. 

 

You will be a strong practitioner who ideally holds the National SENCO qualification and will 

have experience of working with pupils with a range of additional needs. You will also need 

an up to date knowledge of the SEND code of practice. 

 

If you share our vision and values, enjoy a challenge and the rewards associated with 

supporting young people to reach their full potential, then we would like to hear from you. 

We can offer you a friendly working school environment where staff are happy, positive and 

the children are keen to learn. 
 

We welcome visits to the school. Please contact the school office at 

infants@bournesgreen.secat.co.uk  to arrange a visit. 
 

Building Strong Schools 

Building Strong Partnership 

Building Strong Communities 

SOUTHEND EAST COMMUNITY ACADEMY TRUST 

 

mailto:infants@bournesgreen.secat.co.uk


Please visit www.secat.co.uk to download an application pack and return completed forms 
to hr@secat.co.uk 
 
 
A copy of the SECAT Recruitment and Selection Policy and Privacy Notice for Job Applicants can 
be found in the policies section of the SECAT website (www.secat.co.uk) 
 
SECAT is committed to safeguarding and promoting the welfare of children and expects all staff 
and visitors to share this commitment. All appointments are subject to an enhanced DBS check, 
medical clearance, and satisfactory references. We are an equal opportunities employer.  
 
SECAT reserve the right to appoint before the closing date.  

http://www.secat.co.uk/
mailto:hr@secat.co.uk

