/-
LION EDUCATION TRUST

inspire s achieve ¢ evolve

LION EDUCATION TRUST - POST DEFINITION

TERMS OF EMPLOYMENT: PERMANENT

CORE PURPOSE:

To provide service delivery wi

e requirements O arly Years Foundation Stage Framework,

order to help meet thegms of th . i eacher or Lead Professionals are
rly Years Practitioners are given

some responsibility f ull part in its implementation.

. Guide the develop S socitl behaviour and attitudes
. Frequently supervise childr aclvities without a teacher present
including outdoor activities

1.6. Observing and assessing chil pment and progress

1.7. Keeping accurate records on, as ent and development of
children

1.8. Acting as a key worker foffa grofp of children

2. SUPPORT FOR THY#ACHER

2.1. Organising materials and equipment for use within the nursery

2.2. Sharing responsibility for care and maintenance of resources and
equipment

2.3. Assisting in preparation and clearing up of activities and encouraging
children to help

2.4. Sharing responsibility for display

2.5. Contributing to curriculum development ensuring a stimulating environment

2.6. Taking responsibility for specific activities already planned for

2.7. Taking on other tasks such as Lunch Time supervision

2.8. Attend weekly staff and planning meetings
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3. SUPPORT FOR THE PARENTS

3.1. Encourage parents and carers to be involved in the setting and their
children's learning

3.2. Establish good relationships with parents and carers

3.3. Build up a trusting relationship with parents/carers of key worker group

3.4. Take part in home visits when appropriate and required

4. SUPPORTING THE EARLY YEARS SETTING

4.1. Support the aims and policie
4.2. Promote the ethos of th

OTHER REQUIREMENTS;

1 To participate in tr
2 To have an up-to-

This Early Years
drawn up.

ws
iti j tio }u i
The above mentioRed duties are ex}e norgxhaustig and the post holder may be
required to carry ol other relevaft duthgs as difectegpy the Head Teacher within the school as
is i wo

f the post at the time it was

notJustify a reconsideration of the grading of the

Appointed Candidates Name: \ (Print) Date of
Appointment:

¢ /o0
Signature of Appointee: Date:

By signing this job description you are agreeing to its content and context at the date of signing.

Please be mindful that this role can be subject to review by you at any appropriate time in consultation
with you and will be reviewed by the Lion Academy Trust in 2019 to meet the criteria from Sept 19 for
the Early Years Practitioner (level 2): qualifications criteria as per the DFE requirements.
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